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Part A

Data of the Institution

1. Name of the Institution

| FI M COLLEGE

Name of the head of the Institution

Dr. Anupana Nat ar aj an

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08041432821
Mobile no. 9902645918

Registered Email

principal @fimedu.in

Alternate Email

igac@fimedu.in

Address 8P & 9P KI ADB | NDUSTRI AL AREA, OPPOSI TE
| NFOSYS GATE NO 4

City/Town ELECTRONI CS CI TY PHASE-1, BENGALURU

State/UT Kar nat aka

Pincode 560100




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. H S 4 TANJALI

Phone no/Alternate Phone no.

08041432877

Mobile no.

9986503170

Registered Email

principal @fimedu.in

Alternate Email

igac@fimedu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ifincoll ege. conf downl oads/ AQ
AR2015- 16. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ifincoll ege. cont downl oads/ Acade
nm c- Cal endar - 2016- 17. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 A 3.01 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 15- Dec- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

APJ ABDUL KALAM Nat i onal

02- Nov-2016

3122



https://ifimcollege.com/downloads/AQAR2015-16.pdf
https://ifimcollege.com/downloads/AQAR2015-16.pdf
https://ifimcollege.com/downloads/Academic-Calendar-2016-17.pdf
https://ifimcollege.com/downloads/Academic-Calendar-2016-17.pdf

Essay conpetition

and Foundati on course for
t he students

YRC Activities 24- Sep- 2016 20
NSS Activities 26-Jul - 2016 127
| FI M Bulletin 20- Sep- 2016 245
Initiated and conduct ed 10- Mar - 2017 117
I nt ernati onal Conference

Fusi on

Initiated and conduct ed 07-Jun-2017 75
MDP - GST

I ntroduced Orientation 12-Jun- 2017 127

Yoga Day

Conduct of [ nternational 21-Jun-2017 25

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9599_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9599_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9599_Minutes.pdf

1. ldentify,
st akehol der s.

mtigate risk at all Ievels).

nmeet and exceed the expectations of the internal
2. Mtigating risks at all
3. Maintai ning an academni ¢ anbi ence conducive to

and ext ernal

| evel s: (addressing the issues to

| earning and research. 4. Nurture and noul d industryready professionals

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Pl an of Action 1. Vision, Framework
Benchmar ki ng on Teachi ng Lear ni ng
process for the Institute with
Potential for Excellence status. 2.
Research I nnovation 3. Teaching
Learning Evaluation 4. Mnitoring the
functioning of Departnents, Committees,
Clubs 5. Student Devel opnent 6.
CGovernance 7. Extension 8. O hers:

Qual ity Enhancenent

Achi evenents ? | nplenmentation of
Quality Policy ? Inproved Teaching
Learning ? Inproved performance of
Students ? Increase in nunmber of
publications ? Pre Post conference
presentations by faculty nenbers ?

I nvol venent of students in research ?
| mprovenent in Teachi ng Learning

Eval uation by identifying Genera
Learni ng Goal s Learni ng Objectives
Monitoring the functioning of the
Departnents, Commttees clubs by
regul ar audit ? Equitable distribution
of Workload ? Timely preparation of

Ti metable ? Cl assroom al |l ocation ?
Organi zi ng student support comittees
St udent Devel opnent: ? Enhanci ng

enpl oyability ? Student progression to
PG prograns ot her prograns ? Student
enpower ment ? Al ummi engagenents focus
on group di scussion, guest |ectures,
wor kshops etc ? Student nobility,
suggesting nmeasures for inproving
participation wins in fests,
conpetitions etc Academ c Audit ?
Accur ate mai nt enance of docunments ?
Adherence to Academic Plan ? Faculty
Feedback Signing MOU w th various
prof essi onal bodies Quality Enhancenent
by introducing ? Curricul ar
Interventions |ike PEP, SIP, Mentoring,
Research Incubation, Il P etc ? Sports ?
Student Driven FestAura

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Gover ni ng Counci |

27-Dec-2017



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9599_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9599_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 07- Feb- 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation System (M S) has
al ways been consi dered as one of the

i nportant tools and a key el enment for
the snooth functioning of an

organi zation. MS is used in assisting
managenent of the college in capturing,
processing, storage and retrieval of

rel evant, uptodate and denanddriven
data and information for planning,
coordi nating, controlling, directing,
follow up on the daily activities of

t he teaching and nonteaching staff,
payrol |, human resource nanagenent,
recruitment, pronotions finance,
student s adm ssion, students enrol ment,
course schedul es, exam nations,

results, budgeting etc. and these are
done with the help of ERP, LM5
facebook at the workpl ace using

technol ogy. At Student Level: Al
studentrel ated data such as their
personal information, fee paynent, exam
records, hostel and library details are
mai nt ai ned and can be retrieved on
demand. W have inplenented ERP to the
core in various activities such as, in
tracking the dayto day attendance which
has hel ped us in increasing the

at t endance percentage of students. And
al so the progress of students which is
eventual ly used to anal yze and nonitor
the inprovements or retrogression in
students overtine. The inplenentation
of ERP in the canmpus is with the
intention to fully utilize and
efficiently track all resources and
hel p make appropriate deci sions.

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

A systematic nmechani sm has been devel oped to ensure and enhance the quality of
teaching & learning. Learning is made nore experiential with specific |earning
outcomes for all courses. Group Discussion, Brainstormng, Field Survey /

Fi el dwork, Presentations, etc. were effectively used. To ensure the effective
| earni ng anong students, we follow best |earning practices by designing our
curriculumaligned with our goals. The follow ng were al so used to enhance the
| earning environnment. 1. Lesson Plan: |FIMCollege has a very dynam ¢ Lesson
pl an which eventually leads to fulfill the vision and m ssion and goals. The
| esson plans have been aligned with the follow ng General |earning Goals with
| earning Objectives. ? Effective Communication and Team wor k: Focuses on O al

Conmruni cation, Witten Busi ness Communi cati on, Teamwork ? Managi ng Sel f
Focuses on Carity of Purpose, Self Confidence, Wllness ? Socia
responsi bility: Focuses on Social Awareness, Social |npact ? Problem Solving:
Focuses on Probl em fram ng, Evaluation of alternatives, feasible solutions. ?
Anal ytical Skills: Focuses on Extract Relevant Information, Visualization of
Situation, Articulation of Situation. ? Functional Know edge: Know edge of
Busi ness Function, Proficiency in Business Tools 2. Guest |ectures: The guest
| ectures are the unique supporting material to ensure the maxi num | earni ng
anong students. The many verticals of the syllabus and the concepts have been
routed through CGuest |ectures. The student comunity was given an opportunity
to explore the dynam cs of the curriculumthrough Guest Lectures on various
i nterdi sciplinary sessions 3. Internships: IFIMs unique Internship projects
have been very well received by recruiters across industries for its unmatched
exposure and val uabl e on-the-job | earning. Pursuing an internship al so gives
the students the extra edge to becone nore mature and handle the officia
activities in a professional manner. Sone of these also convert to placenents.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
ADOBE BA 12/ 08/ 2016 1 PHOT OSHOP
| LLUSTRATOR  JOURNALI SM PHOT OGRAPHY
PHP MYSQL BCA 16/ 01/ 2017 30 V\EB WEB DESI GN
DEVEL OPMVENT
L1 NUX BCA 16/ 01/ 2017 45 SERVER OPERATI NG
ADM N SYSTEM
C BCA 18/ 07/ 2016 50 SOFTWARE PROGRAM NG
DEVELOPER LANGUAGE
C Plus BCA 18/ 07/ 2016 69 SOFTWARE PROGRAM NG
Pl us DEVELOPER LANGUAGE
JAVA BCA 18/ 07/ 2016 15 SOFTWARE PROGRAM NG
DEVELCOPER LANGUAGE

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill Ni | Nill




View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nil I Ni | Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 110 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Ni | Nill Ni |l
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom | NDUSTRY | NTERNSHI P 2
PROGRAM
BA | NDUSTRY | NTERNSHI P 9
PROGRAM
BCA APP VEBSI TE PRQIECT 1
WORK
BCA | NVENTORY MANAGEMENT 1
BBA PRQIECT WORK 21
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The very objective of the student feedback is to enhance students | earning,
enhance the effectiveness of the course delivery and inprove the teaching by
the faculty. Feedback is taken once in a senester for all courses being offered
during the respective terns of all Prograns. The Feedback will be collected
prior to M d/End-senmester exans. Course content, course delivery, interaction
wi th students, course evaluation, course evaluation, and |earning by students
are the core paraneters that constitute the feedback holistically and have a



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9599_Program_introduced_1615970053.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9599_Value_added_courses_1615970260.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9599_Projects_undertaken_1615971449.xlsx

5- poi nt
i ndi vi dual

will
score of all

cl asses wi ||

rating scal e.

menbers of their
score is below (Bel ow 3) the prescribed | evel.
random sanpl e of students of the class where the faculty has secured | ess

round of feedback to check the
If the feedback does not
be reflected in their appraisals.
be arranged for those students who require additional
| earni ng and for students who were absent.

f eedback score wil |
ef fecti veness of the neasures taken.
t he neasures taken,

the subj ects he/ she teaches.
be sent to HODs by the Principal.
the courses,

be asked to give anot her

the sane will

be given a final
Feedback analysis faculty-w se and cl ass-w se
In the feedback anal ysi s,
(average of average) handled by a faculty will
computed. The HODs are required to share the result analysis of the faculty

respective departnments and act wherever the average feedback
By the end of the senester, a

score for

The feedback is taken nmanually. The conpleted fornms will
be anal yzed based on the evaluation criteria and the weights given to the
paraneters and each faculty wll

each of

t he average

be

i mprove despite

Renedi al
support for

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom BCOM 100 55 27
BBA BBA 120 125 51
BCA BCA 40 46 27
BA 40 35 10
(Journalism BA( JOURNALI SM
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 299 Nill 27 Nil I Nil |

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
27 27 16 16 Nill 3

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentorship: The mentorship program is designed to bridge the gap between corporate expectations and student
expectations as well as skill sets. « The objective of the Mentoring Program at IFIM is to enable mentors to



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9599_Demand_ratio_1615547184.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9599_ict_tools_1615547236.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9599_e_resource_1615547241.xlsx

prepare their mentees for professional careers and assist with the development of their workplace skills. « The
focus of the mentorship program is to help students develop a vision and mission for themselves for their
personal and career achievements that they wish to target and to lay down a clear path as to how they are going
to achieve the same. ¢ In brief, the mentorship program should help lay down: 1. Clarity of purpose in students’
personal and career goals 2. The requisite skill set and the way to develop the same 3. Develop a clear path to
achieve the goal 4. Set up milestones on the path to the goal

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

299 27 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

No Data Entered/ Not Applicable !!!

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from

Year of Award Name of the award,

fellowship, received from

Designation

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA A81 Il 22/ 05/ 2017 16/ 08/ 2017

BCA SB7 Vi 22/ 05/ 2017 16/ 08/ 2017

BCA SB7 IV 22/ 05/ 2017 16/ 08/ 2017

BCA SB7 Il 22/ 05/ 2017 16/ 08/ 2017

BBA C26 Vi 22/ 05/ 2017 16/ 08/ 2017

BBA C26 IV 22/ 05/ 2017 16/ 08/ 2017

BBA C26 Il 22/ 05/ 2017 16/ 08/ 2017

BCom 1 Vi 22/ 05/ 2017 16/ 08/ 2017

BCom 1 IV 22/ 05/ 2017 16/ 08/ 2017

BCom 1 Il 22/ 05/ 2017 16/ 08/ 2017

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Cont i nuous I nter nal
of the teaching and | earning process.

the institution adopts a Centralized Continuous Internal
Systemto assess all

Eval uati on and Assessnent of Learning is an integral
As a part of sound educati onal

part
strat egy,

Eval uation (ClE)
aspects of a student’s devel opnment on a conti nuous basis



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9599_Honours_recieved_1615547269.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9599_Evaluation_1615547301.xlsx

| nt er nal

subj ect.
events.

t hr oughout the year.
assessnent
Study presentations,
class participation.

tutors after

3 Academ c¢ Cal endar
4 Display of

live projects,

i mport ant

every senester
attendance in each senester to appear for

Faculty conducts Internal
i ncl udes m dterm exam end term exam Assi gnment s,
Resear ch papers,
Once the examis conducted the sanme needs to be eval uated
and mar ks upl oaded by the respective faculty on ERP for students.
orientation progranmes at the beginning of the semester 2 Course Qutline
Preparation and upl oading on LM5S and sane is validated by Program Head for each
is published with inportant dates of
i nformati on on Workpl ace and Depart nent
Board. 5 Result Analysis Review Meeting: Result Analysis is done by the class
exam 6 Students eligibility criteria of 75

for all

I nt er nshi ps,

Assessnent on a regul ar

basi s.
Case

fieldwrk and

1 The

i mport ant
Noti ce

Uni versity Exami nation is inplenented

cour ses.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

counci |
for

the dates for their
filled cal endar will
dates for all
t he Senester,
finalized. The finalized acaden c cal endar
neeting and same will
approval . Once after it
circulated to all

| nt er nal

The 1 QAC sends the tenplates of Academi c Cal endar to all
respective Departnents,

wil |

the faculties to fix
clubs and comm ttee activities.
be taken for discussion in faculty council
the common activities |ike Registration,

The

nmeeting and

Reopeni ng and Cl osi ng of

Exam and Signature Events of the College will be
be ratified in the faculty
be taken to the Executive Council
is approved in the EC Meeti ng,
the faculties and staff by the | QAC

(EC) Meeting
it will be

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ifincoll ege. com downl oads/ 2. 6. 1- Cour se- Qut come- Al | - Pr ogr ans. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
A81 BA BA( JOURNAL 5 5 100
(Journalism | SM
SB7 BCA BCA 26 19 73
C26 BBA BBA 33 20 61
A1 BCom BCOM 14 11 79
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://ifincoll ege. conf downl oads/ 2. 7. 1-Student -Sati sfaction-Survey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding

Total grant

Amount received



https://ifimcollege.com/downloads/2.6.1-Course-Outcome-All-Programs.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9599_Pass_percentage_1615547330.xlsx
https://ifimcollege.com/downloads/2.7.1-Student-Satisfaction-Survey.pdf

agency sanctioned during the year

Proj ects 2016 CDE 450000 450000
sponsored by
the University

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal BBA 1 1.74
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
B. COM 5
BBA 2
BA 3
LANGUAGE 5
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9599_Research_Fund_1615558587.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9599_Awards_won_1615558621.xls
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9599_Incubation_centres_1615558657.xls
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9599_journals_notified_on_UGC_1615558684.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9599_Books_and_Chapters_1615558714.xls

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
I nvestig A. M Sakk I nvestig 2017 15 49 YES
ating the thivel ating the
Vari abl e N. Rarmu Vari abl e
I nfl uence I nfl uence
Wonen Wnen
Users Users
I ntentions I ntentions
to Use to Use
Smart Smart
Phones: Phones:
Evi dence Evi dence
from from
Ener gi ng Ener gi ng
Econoni es Econom es
Internatio
nal
Journal of
Mobi | e
Learning O
rgani satio
n (1IJM.O
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 15 26 Nill Nill
nar s/ Wor kshops
Present ed 15 8 Nill Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9599_Bibliometrics_1615558748.xls
https://assessmentonline.naac.gov.in/public/Postacc/Index/9599_Index_1615558781.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9599_Faculty_participation_1615558808.xls
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9599_Extension_1615558845.xls

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1130000 1127947

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Campus Area Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9599_Awards_for_extension_1615558943.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9599_Students_in_extension_1615558933.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9599_Collab_activities_1615558992.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9599_Linkages_1615559019.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9599_MoU_1615559053.xls

Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSOFT Ful |y 2010 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3385 791403 500 100505 3885 891908
Books
252 59289 20 6649 272 65938
Ref er ence
Books
e- Books 125000 5000 Nill 34350 125000 39350
e- 6000 Nill Nill Nill 6000 Nill
Jour nal s
Digital 2 296665 Nill 323158 2 619823
Dat abase
CD & 59 Nill 39 Ni Il 98 Nil I
Vi deo
Journal s 4 25654 Nill 25654 4 51308
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Platform on which module
is developed

Name of the Module

Date of launching e-
content

No Data Entered/ Not Applicable !!!

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type

Total Co |Computer| Internet |Browsing Computer | Office

Departme | Available

Others



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9599_augmentation_details_1615550908.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/9599_Library_1615551923.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9599_e-content_by_teachers_1615551985.xlsx

mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 112 2 0 0 0 4 8 100 5
g
Added 0 0 0 0 0 0 19 0 0
Tot al 112 2 0 0 0 4 27 100 5
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
6000000 5949332 3300000 3274539

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Al the infrastructure facilities such as classroons, |aboratories, library,
common anenities |ike indoor and outdoor gane facilities etc. are utilized
optimally. Auditoriumand Seminar halls are available for college programs. For
booki ng Auditorium and Semi nar halls formal nail should be sent to the Acadenic
Coordi nator and the Coordinator will then approve based on availability. The
details of bookings are recorded in the softcopy for reference. Library:

Li brary shall cater to the academ c and co-curricul ar needs of the students and
faculty menbers. Library shall help its users to |ocate, select and acquire the
i nformati on needed. Faculty Menbers and Students can access the Library
facilities and can borrow books, Magazi nes, periodicals, dissertations,
research databases and other materials as per the rules for each category. E-
Library facility is also avail able. Annual Stock taking of Library books has
been conducted. Laboratory: The mai ntenance of the |aboratory is nmanaged by the
Laboratory Assistant under the supervision of the Coordinator. They are
required to maintain an inventory of the equipnent and carry out Annual Stock
checking and wi t hdrawal / Scrap. Repairs and nmai ntenance are handl ed as per the
comon policy of the college. General Mintenance: The office naintains
register(s) to record the conplaints related to AC, furniture, fixtures,
pl umbi ng, electrical work etc. Depending upon the nature of the conplaints, the
maj ority of themare resolved by the inhouse staff. If required, the experts
from outside agencies are called. Each year, the |IT support staff has to carry
out preventive maintenance (such as servicing, cleaning, formatting, updating
antivirus software etc) of the IT equipnment. The problens faced by the
departnent and staff nenbers should be reported to the technical staff by nail
and the conplaints are sol ved

https://ifimcollege.com/downloads/4.4.2-Procedures-Policies. pdf



https://ifimcollege.com/downloads/4.4.2-Procedures-Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Al umi / Col | ege 19 315000
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Nill Ni |l Ni |l
b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Renedi al Cl asses 19/ 07/ 2016 81 | FI M COLLEGE
- BCOv
Renedi al Cl asses 19/ 07/ 2016 86 | FI M COLLEGE
- BBA
Renedi al Cl asses 16/ 08/ 2016 9 | FI M COLLEGE
- BA
Renedi al Cl asses 19/ 07/ 2016 53 | FI M COLLEGE
- BCA
COUNSELLI NG 26/ 06/ 2016 3 PSYCOLOGY
DEPARTMENT

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
1 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9599_Scholarships_1615554316.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9599_Development_Schemes_1615553825.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9599_Guidance_1615553855.xlsx

organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2016 11 BCA, BA BCA, BA OXFORD | NS MCA, MCA,
TI TUTI ONS, MCA, MBA,
BENGAL ORE, MSC-I T, MA
DSI T, I M MASS COW
BANGAL ORE, UNI CATI ON,
SI KM M PG I N
MANI PAL | NTEGRATED
UNI VERSI TY, |MARKETI NG CO
NM M MVUNI CATI ON,
MUVBAI PG IN FI LM

ALl GARH PRODUCTI CN,
MUSLI M PG IN MASS C
UNI VERSI TY, |OVMUNI CATI ON
ALl GARH, ST , TTINM
XAVI ERS
COLLEGE,
KCLKOTTA,
UNI VERSTI Y
OF GREENW CH
COLLEGE,
L ONDON,
COW TS
COLLEGE,
BANAGAL ORE

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
AURA | NTER COLLEG ATE 492
DESI SPORTS AND SPORTS COLLECGE 339
EVENT
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the



https://assessmentonline.naac.gov.in/public/Postacc/Placement/9599_Placement_1615553893.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9599_Progression_1615553934.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9599_Qualifying_1615553957.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9599_Activities_Organised_1615798335.xlsx

awards for
Sports

award/medal Internaional

awards for number student
Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The student council of IFIMinstitutions is an SO certified conprehensively
functioni ng body conprising of students of all the branches of the institution-
PGDM under gr aduat e and post graduate program W at |FIMhave constituted this
body to confirmand adhere to the regulations that shape the institution in the

nost fundanental sense. An institution is identified and defined by its
students, and for that to happen, the students nust be enpowered at every

juncture of their journey in the institution. And for this, we at |IFIMhave a
systematically built student network that enabl es every student to connect well
with the authorities. The student council body of IFIMis established with the

nmotto to be the bridge between the students and the higher authorities. The

council links all the aspects of the institution with the students and the
faculties, thereby allow ng snoboth functioning of all aspects of the student
life in the institution. The council is persistent and continues to work hard

to make student’s experience at |FIMsomething wonderful. The current student
council committee conprises of the President, Vice President: President and
Vice Presidents: 1. M. George Jacob- President 2. Ms. Eesha Dhir — VP
Culturals 3. Ms. Renuka Mohta — VP Placenments 4. Ms. Mini kodi Di kshita — VP
Sports (Female) 5. M. Rahul Shetty — VP Sports (Male) 6. Ms. Lavanya K — VP
CSR (Female) 7. M. Anurag Shukla — VP CSR (Male) 8. M. Karthik P — VP MRC 9.
M. Rajesh Acharya — VP Hostel (Male) 10. Ms. Meenakshi M shra — VP Hostel
(Femal e) 11. Ms. Shiva Kumar — VP Alummi Secretaries: 1. M. Shyam Bal achandran
— Ceneral Secretary 2. M.Ronit Chakraborty— MRC Secretary 3. M. Abhi shek Gope
— CSR Secretary 4. M. Shaik Rahnman - Sports Secretary 5. Ms. Richitha
Chakraani — Alumi Secretary 6. M. Orkar Mahanthy — Cultural Secretary 7. M.
K Ni khi | esh— Pl acenent Secretary 8. Ms. Bhabna Goboi - Hostel Secretary The npst
not abl e event for this council was the grand Kanyathon that they organized in
the year 2017 . This was the first tine that Kanyathon becane a fund-raising
event. The student council played a crucial role in the planning and execution
of the event. This year witnessed the maxi num participation of the students in
various national level , intercollege events in the area of sports and cul tural
activities and the win Percentage was al so on the higher side

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

| FI M ALUVNI ASSQOCI ATION ¢ I ntroduction: Established in 2015, |FI M A umi

Associ ation (I FIMAA) creates and maintains a life-1ong connection between | FI M
Institutions and its alumi. Run by the President, Secretary and Treasurer who
are el ected alumi nenbers of the Association, the Alumi Associ ati on works to
connect alummi, support students and the society as well as build an
unforgettable Institute experience through a diversity of events, prograns such
as Master O asses and services, long after you graduate. Wth over 2,800
registered |ife nenbers, |FIMAA has worked diligently to serve its alumi and
alma mater, as well as a host of related constituencies. Qur Cbjectives are as
follows: ? To pronote interaction anongst the Alumi nenbers and inprove
engagenent between the Alumi and IFIMInstitutes. ? To pronote professional,
educational, cultural, social, and other activities at IFIMInstitutes and
encourage alummi to participate in the sane ? To render assistance to students
through nerit and need based grants, schol arshi ps, sponsorship, placenents,



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9599_awards_in_activities_1615554011.xlsx

etc. ? To pronote research and coll aborative projects at IFIMInstitutes and
arrange financial and technical collaboration with top research
institutions/universities around the world. ¢« How to Beconme a Life Menber: A
student is considered an al umtmus on receiving his/her award
(Degree/ Di ploma/ Certificate) at the Convocation or any other event. The
menbership fee which is collected on the date of registration is Rs. 10,000
(including 18 GST) for all PG courses and Rs. 5,000 (including 18 GST) for al
UG courses. ¢« Wy and How to Stay Connected with your Alma Matter: The nission
of the Association is to foster strong bonds between alumi, students and the
Institute, to keep alumi inforned, and create a network enabling themto
remai n engaged with their alma mater and hel p shape their future. Keeping this
in mnd, IFIMA umi Association also hosts the Annual Al umi neet every year
called “MLAN which is the biggest event that brings alumi conme back to the
institute to connect with the current students, faculty, staff and nanagenent.
Apart fromthis the association also organi ses periodic alumi get togethers
called “Brunch Pe Charcha” at external venues to allow alumi nenbers to neet
each other often on an informal platform |FIMA umi Association also | aunched
the “Mlan App’ which is an exclusive platformdesigned to help connect and
network with I FIMalumi across all institutions. You can reach out and get
hel p ranging fromgetting referral for jobs, advice for career noves,
reconmendati ons for services as well as share your personal stories and
interests. The possibilities are unlimted. ¢ Contribution to the institutions
fromA umi: ? Corporate Mentorship ? Mock GDPI ? Admi ssions Sel ection Process
— Interviews ? What sApp Engagenent ? Internship / Placenent Aid ? Guest |ecture
/ \Webinar hosting ? CSR al umi association’s contribution

5.4.2 — No. of enrolled Alumni:

203

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

e MLAN ¢ Brunch pe Charcha ¢ AGM neeti ngs

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Top Managenent of the coll ege al ways encourages partici patory nanagenent
i nvol ving vertical and horizontal authorities on the principles of
decentralization of functions with the del egation of authority. The coll ege
espouses participatory decision nmaki ng and managenent through a system
devel oped and depl oyed by | QAC. A host of statutory and adm nistrative
Commi ttees and Special Activity Conmttees are constituted to govern various
adm ni strative functions of the college. W have various clubs with the
student’s participation. The decision- making vests at appropriate |evels for
enpowering faculty, students and staff of the college. Both students and
faculty nmenbers are allowed to express thensel ves and gi ve suggestions to
i nprove the performance of the institute. The coll ege gives freedomto the
faculty to make deci sions as and when required. W understand that it creates
an anbi ence of ownership for all stakeholders |eading to a sense of
responsibility and zeal to excel. The college has a nechani smfor del egating
authority and liberty for the operational functioning to work towards
decentral i zed governance system as under: Principal: The Managenent as well as
t he Governing Body del egates all the academ ¢ and operational decision-naking




power/authority, based on policy, to the Principal in order to fulfil the
Vision, Mssion and Quality objectives of the Institute. Faculty Level: Faculty
menbers convene various comm ttees, special activities and conduct various
prograns as per their areas of interest conpetencies. They are encouraged to
devel op | eadership skills by being in charge of various academ c, co-
curricular, and extracurricular activities. They are encouraged and notivated
to devote tinme and contribute to various academni c, non-acadenic activities and
are rewarded in the formof Effort Credit System (ECS) credits. Student Level:
Students are involved in the various activities and functioning of the coll ege.
The coll ege has a student council that actively participates in organizing and
conducting various events in the college. The activities of various clubs in
the college are student-driven and nmonitored by a faculty. Students are al so
menbers of various conmittees of the college. Participative Managenment: The
institute pronotes a culture of participative nanagenent by involving the staff
and students in various activities. Al decisions of the institution are
governed by the managenent of facts, information, and objectives. The students
and faculty drive the commttees, special activity commttees, and various
cl ubs

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Collaboration ? In order to ensure continuous
enpl oyability Industry Internship
Program (11 P) had been introduced for
our undergraduate students engaged in a
field experience with an opportunity to
share their insights, to explore the
i nks between students acadenic
preparation and their field work. ?
This year, we have created awareness
about internship and it's practical
uses for the students. First year of
introducing internship as an infant, a
few students have visited the conpanies
and got sone handful experience and got
some useful information about the
expectations of the industry. ?
Students are encouraged to do their
project with industry collaboration. ?
I ndustry experts are invited for guest
| ectures, sem nars, workshops and
col | aborative research. ? Encourages
students for Internships and Industry

Visits
Li brary, I CT and Physi cal The infrastructure provided by
Infrastructure / Instrunmentation col l ege includes conputerised library,

projectors in each classroom ERP LMS
desktops/laptops with internet facility
to all the teaching and non -teaching
staff, various softwares, printers, Air
conditioner in the faculty and non-
teaching cubicles, |abs, Sem nar halls,




Audi torium power generators etc
Mul timedi a resources are used for
ef fective teaching. The keep | earning
pl at f orm enabl es access to LMS ERP 24/7
teaching | earning ambi ence is provided
to the students and faculty

Exam nati on and Eval uati on

Two I nternal Exans are conducted -
M d Senester Exam nation End Senester
Exami nation for assessing the |earning
and performance of the students.
Remedi al cl asses are conducted for
students who fail in Md Senester
Exami nation. Tutorials are conducted
for the slow | earners based on their
request.

Teachi ng and Learni ng

In keeping with the m ssion of the
coll ege, the curriculumis designed to
inmpart the know edge, skills to the
student as per the identified Genera
Learning Goal s Learni ng hjecti ves.
Vari ous pedagogi cal tools |ike Case
study net hod, Gamification, Simulation
activities, Role play, Presentation,
Debate, G oup Discussions, Field
Survey, Brain Stornmng etc are used by
the faculties to facilitate |earning.

Curricul um Devel opnent

Ext ended curriculumfor holistic
devel oprent by introducing E Cel
activities Curricular interventions
like PEP, SIP, IIP, Research |Incubation
Ment or i ng.

Research and Devel opnent

We have set up Research I ncubation
cell for students faculty nenbers for
boosting research activities in the
coll ege. The cell guides the nenbers to
publish papers in UGC approved Scopus
I ndexed Journals. FDP is conducted for
specific research areas which are
identified for faculty inprovenent on
every Friday. Al the teaching, non-
teaching staff and students have access
to internet, database and to other E
| earni ng resources for the devel opnent
of research in the campus

Human Resource Managenent

180- degree Appraisal system Wl
defined HR policies Faculty Devel opnent
Progranmme, Training workshops are in
pl ace for effective human resource
nmanagenent

Adm ssi on of Students

? The student selection process is
divided into three stages- scrutiny of
the application for determning
eligibility, witten test followed by a
Personal Interview. ? Eligible Students
are adm tted by conducting witten test
Personal Interview Interviews were




conduct ed by respective departnents.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

We have inpl enented E- Governance in
pl anni ng and devel opnent activities of
the college. Information and
comruni cati on technology (ICT) is used
for strengthening, admnistration and
managenent of the day to day activities
of the college. W have used E-
governance in the process of
regi stration, adm ssion, student
i nformation, classroom allocation,
class recording, tinetable preparation
transport, attendance, library, salary
and expenses, exam nations,
performance, grades, hostels etc. W
use ERP, LM5 and academ for planning,
data storing and for better decision
maki ng.

Adm ni stration

A managenent | nformation systemis
used very effectively and efficiently
in admnistering the activities of the
college with the help of information

technol ogy. The college is w fi
enabl ed. Al conmunication takes pl ace

through emails. ERP LMS is used for
nmoni tori ng student’s Attendance and
their performance in the exans. Results
of the internal tests are comunicated
through ERP. Inpartus is used for
meki ng teaching | earning avail abl e
24x7. The classroomteaching is
nmoni tored by recording the classroom
sessions on | npartus.

Fi nance and Accounts

IFIMis a cashl ess canpus. Technol ogy
is used at every level in the canpus.
The fee collected online paynent to
vendors i s nmade through bank accounts
and sal aries to enployees are credited
to their account directly.

St udent Adnmi ssi on and Support

| npl ement ati on of e-governance in
student adm ssion and support 1.
Col I ege Administration Information
Managenent System for student fee
col l ecti on and nmanagi ng student
i nformation of new students 2. Login
Page 3. Student Adm ssion Entry 4.
Student Cancel | ation and Transfer

Exam nati on

Al'l exam nation rel ated docunents are
stored in one drive cloud (share point
server). We have created a fol der

call ed exam nation and all exam nation
related files are kept on the cloud so

that it can be accessed by us anywhere




using the official email id. For the
preparation of question paper, M Wrd
is used by all faculties. The
exam nation committee uses One Drive
Cl oud, Ms Wrd M Excel for conducting
the exam nation. Al examrel ated
docunents |ike Tinmetable, room
al l ot ment, student attendance,
val uati on sheets are prepared in M5
Excel. Online zip is used for grouping
filein zip format. Al question papers
are submtted to the exam nation
committee for faculty through email
The examrelated notifications are
comuni cated to students faculty
t hrough t he workpl ace

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Wor kshop Ni | 21 Nill
on 18/ 01/ 2017 |18/ 01/ 2017
Per sonal
Br andi ng

2017 MDP on Ni | 25 Nill
Managi ng 07/ 06/ 2017 |07/ 06/ 2017

the new
GST regi ne

2017 Qut bound Qut bound 25 3

Trai ni ng Training |08/ 06/2017 |08/ 06/2017
for the for the
Teaching N |Teaching N
on- on-
Teachi ng Teachi ng
St af f St af f
2016 Wor kshop Wor kshop 20 1
on quality |[on quality |21/07/2016 |21/07/2016
managenent |nanagenent
system system



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9599_Faculty_Emp_1615566342.xlsx

2016 I nt er nal Nill 11 Nil I
Audi t or 22/ 08/ 2016 |22/ 08/ 2016
Tr ai ni ng
2016 Trai ni ng Nill 10 Ni |
on pat hway 03/11/ 2016 |03/ 11/2016
to all the
process
2017 QVB Qvs 17 2
process process 12/ 01/ 2017 |12/ 01/ 2017
training training
and and
Technol ogy |[Technol ogy
training training

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

wor kshop on
Bangal ore
Uni versity 3rd
Senmester Hind
Syl | abus at
Si ndhi Col | ege
of Commer ce,
Bengal uru

06/ 08/ 2016

06/ 08/ 2016

Synposi um on
Enmer gi ng | ssues
in Accounting
at 4 obal
Acadeny of
Technol ogy,
Bangal ore

08/ 12/ 2016

08/ 12/ 2016

FDP on SPSS
at Dayananda
Sagar Col | ege

of Engi neering,

Bangal ore

28/ 11/ 2016

29/ 11/ 2016

Wor kshop on
Syl | abus
Oientation at
SRN Adar sh
Col | ege,
Bengal uru

22/ 07/ 2016

22/ 07/ 2016

FDP on
| nt er nati onal
Fi nanci al
Reporting
St andar ds at
Centra
Col | ege,

18/ 08/ 2017

19/ 08/ 2017
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Bangal or e

FDP on 1 15/ 07/ 2016 16/ 07/ 2016 2
| nt er nati onal
Fi nanci al
Reporting
St andar ds at
Central
Col | ege,
Bangal ore

Wor kshop on 1 18/ 01/ 2017 18/ 01/ 2017 1
Per sonal
Brandi ng at
| FI M Col | ege

FDP on 4 04/ 08/ 2016 04/ 08/ 2016 1
Resear ch
Met hodol ogy and
Hypot hesi s
Formul ati on at
Dyananda Sagar
Col I ge of
Engi neeri ng,
Bengal uru

wor kshop on 2 24/ 08/ 2016 24/ 08/ 2016 1
Digital India
Organi sed by

M ni stry of
El ectronics and
I nformati on
Technol ogy,
&d, under
NEGD, Bengal uru

Wor kshop on 2 22/ 10/ 2016 22/ 10/ 2016 1
quality
i npr ovenent
program on
unl ock your
potential at
G BS Busi ness
School
Bengal uru

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

27 Nill 7 Ni Il

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
PF, Medical Insurance, PF, Medical |nsurance, St andar di sed Lunch in
Leave, Professional Leave, Professional Cant een, Hostel Facilty,
Devel opnent, Interest Devel opnent, Interest Bus facility from hostel

Free Loan, Wrk Form Honme |Free Loan, Wrk Form Hone to canpus, Need based
Policy, Revised Materity | Policy, Revised Materity merit schol arship
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Paternity Leaves,

Wor kpl ace Security
Pol i cy, Al cohol And Drug
Abuse Policy, Non
Di scrim nation Policy,
Enpl oynent Terns, Medi cal
| nsurance Schene,

Gri evance Redressa
Pol i cy, Sabbatical Leave
Pol i cy, Recruitment
Sel ection, Referral
Programe, Donestic
Travel Policy, Overseas
Travel Policy, Laptop
Usage Policy etc

Paternity Leaves,

Wor kpl ace Security
Pol i cy, Al cohol And Drug
Abuse Policy, Non
Di scrimnation Policy,
Enpl oyment Terns, Medica
| nsurance Schene,

G i evance Redressal
Pol i cy, Sabbatical Leave
Pol i cy, Recruitment
Sel ection, Referral
Programe, Donestic
Travel Policy, Overseas
Travel Policy, Laptop
Usage Policy etc

Counsel I'i ng/ Mentoring/
Doct or on Canpus/
Fi t ness/ Physi cal
I nstructor, Comrittees
viz Gievance Redressal,
Ant i sexual harassnent,
Anti raggi ng

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

process owner who wl |
pol i ci es,

Centre for
annual

done,

out every year

Devel opnent al
regi stration Act,

the audit for

financial year

Mar ch. The Audi tor
Audi t
i ncl ude anal ysi s,
and ext ernal

6.4.1 Institution conducts internal
(with in 100 words each)
bel i eves in carrying out

defined processes/policies.

over the inpact to be brought
Devel opnent a

towards the correction,

conformance raised. Al so,
Agenci es annual |y conducted by BVCl.Once Externa
the gaps if any identified are noted and informed to us for correctice and
preventive actions which need to be conpleted by the respetcive process owner
within the tineline specified. They provide certificate for
one cycle which is valid for three year,
to neasure continua

a financial

general ly conducted twice in a year
for the period of 9 Months ie.

they conplete the ful

and ext ernal

I nternal Audit:

Education, Quality audit

financi al
Centre for Devel opnenta
its daily activities based on a set of defined
processses and policies. These processes and policies wll
be responsible to carrry out the activities as per the
In case of any change in the processes or the

the same is apporved in the executive counci
in with the change in the processes/policies. In
is being carried on a b

basis internally based on the |ISO 9001-2015 standards by a team of

certified SO auditors and trai ned Auditors. Once |nternal
the gaps if any identified are noted and informed to the process owners
and to the top nanagenent

audits regularly
Educat i on

have a defi ned

Meeting after disussion

Audit is successfully

. The top managenment tries to understand the risk

however

year

Apri |

verification,
nmehods.

t he externa
i mprovenent and conpliances as the South
Asian quality standard have a rule that the audit has to be carried out within
365 days after the conpletion of one audit
Education is a society registerd under the Karnataka Society
1960 and regi stered under
The society is required to get the books of accounts audited under the Incone
Tax act 1961. The society appoints a chartered accountant firmfor carrying out
under the Income Tax Act 1961. The audit is
Initially auditor start with Interimaudit
to Decenber.
audit for the period of April to
draws the Audit Schedul e and conducts Audit based on it.
is carried out based on the Interna
vouchi ng,
parties and ot her
Form 10B and Form 10BB as per

Ext er nal

Section 12A of

and External
confirmation,
The Auditor provides Audit

I ncone Tax Act

associated with the Non-conformance and directs the process owner to work
corrective and preventive actions which need to be
compl eted by the respective process owner within the tineline specified. The
same is reverified by the Chief auditor post the timeline to close the Non-
There is an 1 SO Audit carried out by Externa
Audi t

i s successfully done,

| SO conpliance for
audit is carried

Audit: The Centre for

| ncone Tax Act 1961.

After the end of the

The
audit procedures which
Meeting with internal
report in
1961.




6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
View File
6.4.3 — Total corpus fund generated
4805899
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes Bur eau Yes I nt er nal
Veritas Audi t or
Adm ni strative Yes Bur eau Yes I nt er nal
Veritas Audi t or

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Perm ssion for Industry Visits Permission for |1 P Resource for Guest
Ref erred students for taking admi ssion in the college

| ectures

6.5.3 — Development programmes for support staff (at least three)

? Training Wrrkshops on ERP LM5 ? Training on Quality Managenent System ? Staff
Devel opnent Program on Conputer Proficiency

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? Organi zing Alumi Meet ? Introduction of Curricular
holistic devel opnents of the students ? Inplenentation of Quality Managenent

System ? Conduct of Acadenmic Admi nistrative Audit. ? | QAC induction to new
? Conduct regular quality review nmeetings ? Orientation foundation

program for students

I nterventions for the

j Oi nees.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 MDP on 07/ 06/ 2017 07/ 06/ 2017 07/ 06/ 2017 25
Managi ng t he
new GST
regi ne
2017 Internatio 10/ 03/ 2017 10/ 03/ 2017 10/ 03/ 2017 117
nal
Conf erence -
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Fusi on

2017 Qut bound 08/ 06/ 2017 08/ 06/ 2017 08/ 06/ 2017 28
Training for
t he Teachi ng

Non- Teachi ng
St af f
2017 Fest - 24/ 02/ 2017 24/ 02/ 2017 04/ 03/ 2017 9
Aur a
2017 12/ 06/ 2017 12/ 06/ 2017 12/ 07/ 2017 127

Orientation
Foundat i on

2016 Al ummi 14/ 08/ 2016 14/ 08/ 2016 14/ 08/ 2016 40
Meet
2016 Nat i onal 02/ 11/ 2016 02/ 11/ 2016 02/ 11/ 2016 3122
Essay
Conpetition
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
k ANYATHON 05/ 03/ 2017 05/ 03/ 2017 850 1339
S AFE 27/ 01/ 2017 27/ 01/ 2017 65 85
( STUDENTS

AGAI NST FENMALE
EXPLO TATI ON)

| NTERNATI ONAL 21/ 06/ 2017 21/ 06/ 2017 10 15
YOGA DAY
CONDUCTED BY
GOvVT OF
KARNATAKE

APJ ABDUL 23/ 02/ 2017 23/ 02/ 2017 1002 2120
KALAM NATI ONAL
LEVEL ESSAY
CONTEST

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent al Consci ousness and Sustainability/Alternate Energy initiatives
such as: Percentage of the power requirenent of the College met by the
renewabl e energy sources |I. Green canpus ¢ The Canpus uses light fixtures with
power saving techniques |like tube lights, CFL, LED bul bs etc. Building
architecture designed in such a way that Sun |ight can be used to reduce power
consunption. ¢ Enterprise Resource Planning (ERP) systemis in place to
enphasi ze paper | ess work. ¢ Continuous efforts are nade to nake the canpus
plastic free. « The Institute has a garden area with well-nmaintained plants
Shrubs and enhances the aesthetic environment. ¢ The col |l ege has gardeners who
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wor k under the supervision of maintenance departnent. ¢ The col |l ege has been
decl ared snoke free zone and drug free zone. ¢ The green areas of the canpus
are carefully and diligently maintained. Il. Water Conservation: ¢ Rainwater
Harvesting: Rainwater harvesting is utnost priority in the institution
Rai nwater is collected at every block and is fed into a rai nwater harvesting
tank to preserve ground water table. ¢ Periodic check-up of plunbing lines is
undertaken to ensure nmininmal |oss of water due to | eakage. < Water-| evel
Controller: It is used in overhead tank, so both electrical and water is
avoi ded.  Used water is recycled for the use in the garden. I1l. E-waste
Managenent The different types of e-waste generated in the Institute Ilike
damaged CDs, CPUs, Hard Disk, Drives, Mnitors, Keyboards, Cables, Cartridges,
etc. are collected and handed over to an external e-waste recycling agency.
7.1.2 Environnental Consciousness and Sustainability/Alternate Energy
initiatives such as: Percentage of the power requirement of the Coll ege nmet by
the renewabl e energy sources |I. Green canpus ¢ The Canpus uses light fixtures
wi th power saving techniques like tube lights, CFL, LED bul bs etc. Building
architecture designed in such a way that Sun |ight can be used to reduce power
consunption. ¢ Enterprise Resource Planning (ERP) systemis in place to
enphasi ze paper | ess work. ¢ Continuous efforts are nade to nmake the canpus
plastic free.  The Institute has a garden area with well-nmaintained plants
Shrubs and enhances the aesthetic environnment. ¢ The col |l ege has gardeners who
wor k under the supervision of maintenance departnent. ¢ The col |l ege has been
decl ared snoke free zone and drug free zone. ¢ The green areas of the canpus
are carefully and diligently maintained. Il. Water Conservation: ¢ Rai nwater
Harvesting: Rainwater harvesting is utnost priority in the institution.

Rai nwater is collected at every block and is fed into a rai nwater harvesting
tank to preserve ground water table. ¢ Periodic check-up of plunbing lines is
undertaken to ensure nmininmal |oss of water due to | eakage. « Water-| evel
Controller: It is used in overhead tank, so both electrical and water is
avoi ded. ¢ Used water is recycled for the use in the garden. I1l. E-waste
Managenent

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift No Nl
Ranp/ Rai | s Yes Nill
Braille No Ni Tl
Software/facilities
Rest Roons Yes Nl
Scri bes for exam nation Yes Ni |l
Speci al skill No Ni |
devel opment for
differently abl ed
students
Any ot her simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and




and disadva |contribute to
ntages local
community
2016 1 05/ 03/ 2 1 2189
017 kK ANYATHON |EDUCATI ON
2017 FOR G RL
CH LD AND
SECURI TY
OF WOVEN
2016 1 24/ 09/ 2 1 ENVI RON 20
016 AWARENESS MENT
AGAI NST |SFETY AND
NO SE PUBLI C
POLLUTI ON| HEALTH
2017 1 21/ 02/ 2 1 BLOOD SCOCI AL 88
017 DONOTI ON |RESPONSI B
CAMP ILITY
2017 1 13/ 06/ 2 1 HEALTH 44
017 TREKKI NG AND
TO FI TNESS
SHI VGANGE
BETTA
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for
St udent s

12/ 06/ 2017

The spirit of this
docunent is to bring
uniformty and seanl ess
operational conduct in
the college and to ensure
that all the students
adhere to the commobn code
of conduct. This docunent
describes in detail the
expect ed code of conduct
by students and
establ i shes the
nmoni t ori ng nechani sm at
different levels to check
the conpliance to code of
conduct. In line with the
prof essionalism the

Col | ege expects al
students of IFIMto
mai ntai n appropriate and
presentabl e dress code is

applicable to al
students of the
institution. For all the
Students of IFIM
institutions, normal
campus timng is 8.30 AM
to 6.00 PM

Code of Conduct for

01/ 07/ 2016

There is a common code
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Teaching Staff

of conduct policy
docunment whi ch descri bes
in detail the expected
code of conduct by
students, faculty, and
staff of IFIM
Institutions. The
docunment is available in
QVS. The Code of Conduct
is applicable to all the
enpl oyees i ncl udi ng but
not limted to faculty,
staff, part-tinme and
contractual enpl oyees of
IFIMinstitution(s)
unl ess specified
otherwise. Al faculties
wi |l have to mandatorily
conpl ete40 hrs. a week.
Enpl oyees are required to
mark (via Bionetric and
Regi ster entry) their
attendance at the tinme of
entry into and exit from
I FI M Canpus.

Code of Conduct for
Teaching staff

Non-

01/ 07/ 2016

The purpose of the
Staff Handbook is to
acquai nt the staff about
t he personnel policies
and procedures, rules,
and regul ations to be
foll owed by staff,
pr of essi onal et hics,
enpl oyee benefit plans,
and facilities. The
conduct policy docunent
describes in detail the
expect ed code of conduct
by staff of IFIM College.
Al staff will work 40
hours per week, 5 days a
week. Enpl oyees are
required to mark (via
Bi onetric and Regi ster
entry) their attendance
at the time of entry into
and exit from | FI M Canpus

01/ 07/ 2016

Qual ity Managenent
system Repository for
all the policies and
rel evant docunents so
that all can access it
for the infornmation
pur poses.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To Number of participants




| NTERNATI ONAL 10/ 03/ 2017 10/ 03/ 2017 117
CONFERENCE ON
EMERG NG TRENDS | N
GOVERNANCE FOR
SUSTAI NABLE GROWMH

KARG L DI VAS 26/ 07/ 2016 26/ 07/ 2016 250
ALUWNI  MEET - 14/ 08/ 2016 14/ 08/ 2016 40
M LAN
DESI SPORTS FOR 18/ 08/ 2016 18/ 08/ 2016 244
AZADI
SVWAM VI VEKANANDA 12/ 01/ 2017 12/ 01/ 2017 4
JAYANTI
QUI Z COVPETI TI ON 24/ 01/ 2017 24/ 01/ 2017 6

ON NETAJI SUBHASH
CHANDRA BGCSE

JAYANTI
FEST - AURA 29/ 01/ 2016 30/ 01/ 2016 282
GRADUATI ON DAY 18/ 08/ 2017 18/ 08/ 2017 103
| NTERNATI ONAL 21/ 06/ 2017 21/ 06/ 2017 25
YOGA DAY
| NDEPENDENCE DAY 15/ 08/ 2016 15/ 08/ 2016 255

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

* Rai nwater Harvesting Rainwater harvesting is utnost priority in the
institution. Rainwater is collected at every block and is fed into a rai nwater
harvesting tank to preserve the groundwater table. Water-level Controller is
al so used in the overhead tank, so both electrical consunption and water
wast age wi Il be reduced. ¢« Waste Managenent: Wet and dry waste are segregated,
and they are effectively sent for further waste nmanagenent. ¢ Tree Plantation
Plantation activity is done in and around the canpus and hostel throughout to
mai ntain the green area. ¢« Use of E-resources: The aimis to provide nodern and
excel l ent academic infrastructure and create an excellent |earning environnent.
The institute has well spacious |abs and libraries with the resources of
i nternational standards which includes e?journals, databases, and fully
aut omat ed functioning. The | CT support services include well equipped finance
| abs, Startup foundry, conputer |abs equipped with | atest equi pment/ machi nes/
hardware, etc., and a collection of licensed software

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Describe at least two institutional best practices ? Save the Grl Child — A
Marat hon by IFIM Students in Association with S.A F.E And CRY NGO Kanyat hon
2017, the 6th SAFE event, is a charity fund raiser, a 5 kmrun which is
organi zed by IFIMin association with S.A F.E (Students Agai nst Fenal e
Expl oi tati on), an organi zation formed by the students of IFIM Kanyathon’s main
objective is to create awareness agai nst exploitation of girls and to pronote
wonen’ s enpower ment. The funds raised are donated to an NGO that works toward
saving the girl child and the devel opnment of wonen. ? Alumi Engagenent
“M LAN - Strengthening the Alummi network is one of the nobst val uable
contributions a student makes by attending |FIM College. The Alumi Association
is run with the support of the in charge backed by a teamof faculty which is
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in continuing touch with the alumi. |IFIMtakes keen interest in connecting to
its alumi which is the actual reflection of its own endeavors. It has people
fromall streans starting from academ cians to entrepreneurs to its credit.
They are nore than willing to of fer guidance and support to the existing
students with respect to career guidance and to excel in various fields. ?
Centre for Continuous Enployability: Services are provided to enhance the
personality, upgrade their skills to nake them enpl oyable and to neet the
d obal conpetition. ? Schol arship to students achi eving acadenm c excel |l ence. ?
To continue the services to the needy by contributing excess food fromthe
canteen to the social organizations identified

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ifincoll ege. com downl oads/ 7.2.1- Two-Best - Practi ces-| npl enent ed. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The | FIM Canpus is spread over 2 acres of land with a canpus strategically
placed in Electronics City, Bangalore, one of India s |argest Electronic
i ndustrial parks, IFIM College provides holistic education. The infrastructure
consists of a conputer lab, an integrated W-Fi enabl ed canpus, student
activity areas such as a |ounge and snack bar, 16 classroons of varying seating
capacities, library, conference hall exclusively for Executive Devel opnment
Prograns, a centrally air-conditioned auditorium an anphitheater, Placenent
of fice, adm ssions office, and an adm nistration departnent. Various signboards
were installed for indicating pathway to library canteen, office, library, and
cl assroons. The I FIMhostel is near the main canpus, and it has excell ent
boarding facilities for students. The hostel has a state-of-the-art gymmasi um
open space for outdoor sports and facilities for indoor sports. ? Kanyathon-
Charity Run to Save the Grl Child. ? Unique academ c delivery nodel. ? IFIM
Col | ege focuses on enployability skills of the students. ? Renedial classes ?
OQpportunity for higher education. ? Opportunities to design curricular
activities in par with industry requirenents. ? Strategic alliances and
partnerships with International Universities ? Increased focus on Inter Milti-
di sci plinary approach for better learning ? To find nmeans and ways to conserve
our fast-depleting resources and initiate progranms to save the planet ? To
encourage faculty to apply to different state and central fundi ng agencies for
research projects ? To have nore collaborations with Industries.

Provide the weblink of the institution

https://ifincoll ege. conf downl oads/ 7. 3. 1-Di sti nct - Area- KANYATHON- 2017- Repor t . pdf

8.Future Plans of Actions for Next Academic Year

? To ensure nore nunmber of students participate win various co-curricular extra-
curricular conpetitions at different levels ? Tie up with nore Professional and
Institutional bodies for curricular enhancenment ? To increase |Industry Internship
by col l aboration with | eading conpanies ? To publish nmaxi mum nunber of research
papers in international journals of repute ? To devel op strengthen the research
activities through Research Incubation anong faculties and students ? To organi ze
a nore nunber of Semi nars, Wrkshops, National International |evel conferences ?
To enhance intake in all the Prograns
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